[image: image1.jpg]F dinburgh Napie’

UNIVERSITY




Edinburgh Napier University 

Equality Impact Assessment
Extenuating Circumstances Regulations approved for Session 2011/12
Please complete and return by email to Mohammed Hameed, Diversity Partner

m.hameed@napier.ac.uk
	Faculty/Service Area

Student and Academic Services

	Date of Assessment
10th of May 2011.

	Name of the proposal to be assessed

Extenuating Circumstances Regulations

	     Person responsible for the assessment 

Caroline Turnbull (Assistant Dean, FECCI) (convenor of the working group who reviewed these regulations)/Richard Bews (Appeals, Complaints and Conduct Officer – Student and Academic Services) 
                            

	Who was present at the EIA? Please list  
Caroline Turnbull (Assistant Dean, FECCI); Mohammed Hameed (Diversity Partner); Vicky Heathwood (Quality Enhancement, Helen Mizen (Governance Officer – Corporate Affairs); Richard Bews (Appeals, Complaints & Conduct Officer – SAS)       


	Is this a new or existing proposal?

Existing with substantial amendments
	
	When will this proposal be reviewed?
These regulations are being considered for approval by Academic Board at its meeting of the 27th of May 2011.

	1. Briefly describe the aims, objectives and purpose of the proposal

	The University Extenuating Circumstances regulations are applicable to all students, undergraduate and taught masters, who wish to make their Programme Board of Examiners aware that extenuating circumstances have impacted on their ability to engage with their studies and assessments. It has recently been mapped in relation to the QAA Code of Practice (Section 5: Academic appeals and student complaints on academic matters), the requirements of the Scottish Public Services Ombudsman’s Review (June 2010), emerging diversity legislation and taking account of the impact of equality act 2010.
The objective of the proposal is to ensure rigorous quality assurance of the academic decision making process by ensuring students have a fair, transparent, and just process whereby students have a formal forum in which to ensure decisions made on their academic profile have fully taken into account all required procedures and processes, and ensure any valid extenuating circumstances have been properly considered. The procedure is consistent with our agreed associated policies and procedures, provides links to these where appropriate , is supported by a set of FAQ’s and other internal and external resources. The main aim for the procedure is to make it more student focussed by making it available online on a dedicated site and downloadable as a whole document.  

	2. Who is intended to benefit from the proposal and in what way?
	Students benefit by being assured that any extenuating circumstances they may have experience are taken into account in decision making processes considering their academic profile. Academic staff benefit by being assured that quality assurance mechanisms are being adhered to. Service staff benefit by being assured that administrative processes are quality checked.  

	3. What outcomes are wanted from this proposal?
	To ensure students can invoke a fair and transparent process which treats extenuating circumstances objectively and effectively whilst maintaining academic quality and standards. 

	4. What factors/forces could contribute/detract from the outcomes?

	From both a staff and student perspective: Misunderstanding the purpose of the regulations, lack of understanding, not engaging with the correct regulations/process or engaging outside the agreed timescales and/or remit. Failure to implement or a poorly implemented communication plan. 

	5.  Is it likely that the proposal could have a positive or negative impact on minority ethnic groups? What evidence (either presumed or otherwise) do you have for this?
	
	
	Please explain 

These regulations are believed to be neutral in relation to their impact. 

Extenuating Circumstances consider applications and third part evidence submitted by students in relation to informing their Programme Board of Examiners through the Extenuating Circumstances committee decisions that the nature of these extenuating circumstances has had an impact on the student’s ability to engage with their programme of study and assessment. Extenuating Circumstances applications should be submitted in English as this is the language of study at Edinburgh Napier University. Supporting evidence to an application can be submitted in another language.  


	6. Is it likely that the proposal could have a positive or negative impact due to gender (including pregnancy and maternity)? What evidence (either presumed or otherwise) do you have for this?
	
	
	Please explain 
These regulations are believed to be neutral in relation to their impact.

These regulations are worded to be gender neutral. The working group convenor is not aware of any negative impact being reported on the current regulations and no provision that would have a positive or negative impact on either gender were identified in this assessment.


	7. Is it likely that the proposal could have a positive or negative impact due to disability? What evidence (either presumed or otherwise) do you have for this?
	Y
	
	Please explain 

These regulations will have a positive impact on disability. In line with university requirements, students can request that these be made available in alternative formats. 
The appeals process allows students who had extenuating circumstances but who were unable to submit them at the correct time, to have their extenuating circumstances taken into account. This allows the University to address issues arising where students with disabilities may have been inadvertently disadvantaged during periods of assessment. 

	8. Is it likely that the proposal could have a positive or negative impact on people due to sexual orientation? What evidence (either presumed or otherwise) do you have for this?
	
	
	Please explain 

These regulations are believed to be neutral in relation to their impact
These regulations have no provisions that are concerned with sexual orientation. The working group are not aware of any negative impact being reported on the current regulations and no issues were identified in the assessment. 

	9. Is it likely that the proposal could have a positive or negative impact on people due to their age? What evidence (either presumed or otherwise) do you have for this?
	
	
	Please explain 

These regulations are believed to be neutral in relation to their impact
These regulations have no provisions that are concerned with people and their age. The working group are not aware of any negative impact being reported on the current regulations and no issues were identified in the assessment.

	10. Is it likely that the proposal could have a positive or negative impact on people due to their religious belief (or none)? What evidence (either presumed or otherwise) do you have for this?
	Y
	
	Please explain 
These Extenuating Circumstances regulations will have a positive impact on people due to their religious belief. Within any such application there is provision that a student could apply for extenuating circumstances as a result of observing specific religious beliefs. 

	11. Is it likely that the proposal could have a positive or negative impact on people with dependants/caring responsibilities? What evidence (either presumed or otherwise) do you have for this?
	Y
	
	Please explain 

These regulations allow students who are carers or who have dependants to raise issues which have either affected them long-term, or incidents occurring which could not reasonably have been expected or planned for. 

	12. Is it likely that the proposal could have a positive or negative impact on people due to them being transgender or transsexual? What evidence (either presumed or otherwise) do you have for this?
	Y
	
	Please explain:
These regulations allows for the consideration, in strictest confidence, of issues which a student may not wish to be disclosed within specific or general areas within the university, and also to take into account any required support. 

	13. Is it likely that the proposal could have a positive or negative impact on people due to their marital or civil partnership status? What evidence (either presumed or otherwise) do you have for this?
	
	
	Please explain:
These regulations are believed to be neutral in relation to their impact

These regulations have no provisions that are concerned with people due to their martial or civil partnership status. The working group are not aware of any negative impact being reported on the current regulations and no issues were identified in the assessment.

	14. Can any adverse impact be justified on the grounds of promoting equality of opportunity for a particular group? (For example, the proposal may be deliberately designed to promote equality for disabled people but may run the  risk of this being at the expense of non-disabled people which is permissible under law).
	
	N
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